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NOTICE OF VACANCY 

SECONDED NATIONAL EXPERTS

1. Directorate general
: Employment, Social Affairs and Inclusion

- Directorate
:
D-Europe 2020 – Social Policies 

- Unit

:
3-Active Ageing, pensions, Healthcare, Social Services
- Place

:
Brussels
- Head of Unit
: Ralf JACOB– Tel. +32 2 2990483
- Suggested taking up duty
:
First quarter 2013
(1/4/2013)
Please note that the secondment will be governed by the Commission decision C(2008)6866 of 12/11/2008 laying down rules on the secondment to the Commission of national experts and national experts in professional training. This decision is available on
 http://ec.europa.eu/civil_service/job/sne/index_en.htm  
2. Main areas of responsibility :

Unit EMPL/D/3 is responsible for social protection, in particular for applying the Open Method of Coordination (OMC) in the areas of pensions and health/long-term care. The unit is also in charge of EU action on removing obstacles for mobility of workers resulting from provisions of supplementary pension schemes. We need to reinforce the pension team, composed of around 3-4 people, by the assistance of a seconded national expert as from 1/04/2013.

The activity will consist in monitoring and analysing trends in public and private pension provision including new schemes in a number of Member States and supporting the Commission in its work on EU action in the follow-up to the White Paper on adequate, sustainable and safe pensions. The latter will include regulatory and policy coordination work aimed at the safety and efficiency of private pension provision and mobility problems linked to occupational schemes. Results of analytic work will be summarised in the annual report on the social dimension of Europe 2020 and specialised social protection reports to which the seconded national expert will have to contribute.
3. Main qualifications :

The required profile should have good analytical, drafting and negotiating skills. Solid expertise and experience in the economic, political and legal analysis of pension systems and on developing policy and legislation in the area of pension systems, notably on private pensions, would be desirable.
4. Languages:

The main working language is English; knowledge of other EU languages would be an advantage.
NB to the attention of candidates from third countries: your personal data can be used for necessary checks. More information is available on http://ec.europa.eu/dgs/personnel_administration/security_en.htm

